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Aims

• Introduce social justice as an important 

perspective on careers work

• Consider the specific role of space and 

place in social justice – discussing the 

concept of ‘spatial justice’ 

• Explore a practical exercise and how you 

can incorporate spatial justice into your 

work.



SOCIAL JUSTICE AND 

CAREERS GUIDANCE



Social justice perspectives

• Considers issues of ongoing inequality 

• Questions some of the dominant 

neoliberal norms

• Asks about the role of careers guidance –

do we sometimes risk overlooking 

systematic issues of inequality?

(Irving & Malik, 2005; Hooley, Sultana & 

Thomsen, 2018)





Careers Guidance and Social 

Justice
Career guidance supports individuals and groups to 

discover more about work, leisure and learning and to 

consider their place in the world and plan for their future. 

Key to this is developing individual and community capacity 

to analyse and problematise assumptions and power 

relations, to network and build solidarity and to create new 

and shared opportunities. It empowers individuals and 

groups to struggle within the world as it is and to imagine 

the world as it could be’ 

Hooley, Sultana and Thomsen (2018): 20



SPATIAL JUSTICE 



Spatial inequalities 

https://static.guim.co.uk/sys-
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Mobility: a solution or a justice 

issue?

Social mobility often assumes geographic 

mobility



Careers guidance and space / 

place

Do we overlook aspects of space and place 

in our work?



EXERCISE 



Exercise

• Draw a map

• Mark on it where 

you live and the 

places that feel 

familiar.



Exercise 1 cont.

Work with a partner – look at each other’s 

maps

• What do you notice?

• Why are some places more familiar than others to you? 

• How would it feel to move to a place which is ‘familiar’ 

or one which is ‘unfamiliar’?

• How might space and place impact on your choices? 



Uneven experiences of space

• People have different accessibility to different 

places and opportunities

• It is easier to move to or engage with 

opportunities in ‘familiar’ places

• People have different experiences of mobility 

shaped by a range of factors:

– Physical 

– Economic 

– Social 

– Biographical 



PRACTICAL IMPLICATIONS 



Signposts for social justice 

1. Build Critical Consciousness

2. Name oppression

3. Question what is normal

4. Encourage people to work together

5. Work at a range of levels 

Hooley, Sultana and Thomsen (2018)



Practical approaches

• Raise awareness of  geography 

– Where do you see yourself in the future?

• Identify and address barriers

– What can you access locally? 

– Where might you move to? How can you 

move?

• Question what is ‘normal’ 

– What appeals to you about staying / leaving?



More radical approaches?

• Group exercises and 

careers education

• Advocacy on behalf of 

clients for mobility 

resources or 

geographical inclusivity

• Changing the models / 

the narrative we work 

with. 
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